
 

 

 

 
 

Currie Primary Parent Council Meeting – 30th Nov 2021 

Attendees 
Sally Hourston (SH) Jane Robinson (JR)  Vicky Parsons (VP) Faeza Nagi   

Neil MacKenzie(NM) Michelle McAndrew(MMA) Margaret Campbell Ruth Lorimer (RL) 

Rashmi Kakde (RK) Caroline Brown (CB)  Richard Matthews (JR)  Susan Crow 

Michayla Grieg  Joao Mota   David Koleola  Mhairi Brannan 

Elizabeth Pollard  Lisa Huggard   Louise Illingworth Andrea Robinson (AR) 

Annabel John 

  

Apologies  

Stacie Lothian   Joanna Hamilton-Rigg  Beatrice Alex 

 

Welcome 
JR welcomed everyone to the meeting.  

 

Headteacher’s update 
Full HT report can be found in the appendix of reports. 

Highlight from SH’s reports included: 

• Roll will be 534 from Jan  
• P1 enrolment numbers for next year seem to be low. It could be due to catchment change or 

registration being done online this year. Currently 48 enrolment requests have been 
received for the P1 class in 2022. P1 roll in 2021-2022 session is 73.  

• SH passed congratulations to MMA for being appointed as acting Head Teacher while SH will 
be on sabbatical leave for 2 years, starting Jan 2022. HR will be posting advert to back fill for 
Deputy HT position.   

• Mr Ali Donaldson will be joining as PE Teacher from January to backfill for Mrs Elliot, who 
will be taking employment leave then. It will be good start time wise as PE will continue 
without break.  

• P1-P7 attainment results have been submitted to the authorities. Most students are on 
track.  

• Covid 19 update is included in the report (see appendix for details). 
• Christmas parties this year will limit within class and will not be year group wide due to covid 

restrictions still in place. 



 

 

 

• Some parents have been allowed in school for short meetings where necessary such as for 
learning support needs. 

• Lunch time organizations are going well, three lunch shifts to accommodate all children. 
Tables are being sanitized between shifts by the dinner ladies.  One-way system is still in 
place.  

• Flu vaccination went according to plan.  
• Christmas card delivery is slightly delayed in delivery but expected shortly.  
• Fair trade achievement award - Kudos to Mrs McGlyn, she has been the real driving force for 

this.  
• Cop26 work has been really appreciated and enjoyed the children.  
• Twitter account updates are working really well. All in the meeting agreed and sent 

appreciation to the teachers for taking additional time to accommodate this.   
• School photographer is coming at end of February. It will take up to 2 days to get everyone 

covered.  
• Thanks to Riccarton garden centre, who gave huge discount to school for perfect Christmas 

tree.  
• RK asked if important updates from school can be updated to Twitter. SH said all important 

updates have to be sent through parent pay to ensure all parents get comms through most 
common medium i.e., email but school will look into if it can also be posted via twitter in 
addition to parents pay commss. VP advised RK there may an option on your email to send 
notification for sender to get push notifications. 

• SH informed PTA has booked online Panto for this year too.  
• P2 pupils had great time in production of the nativity play on iMovie. School will find if it can 

be shared for school wide.  

Nursery Update 
See details from report in appendix. Highlights as follows 

• Nursery secretary has been appointed. She is working part time, 5 x mornings. There are 
some open positions still to be filled. Response is very low, including no shows at interviews.  
CB suggested if those posts can be posted to parent form. CB to investigate posting on 
authority website and share on parent forum  

• Nursery had as enterprise project of selling bird feeders following covid protocols set by 
authorities – raised £210 from the project so far.  

• Lots of other fun activities from book week and Christmas.  

Co-Chair’s update 
VP provided update localities meeting session, on appeal process & communication strategy.  

• Council is aiming to restrict the intake in school years on basis of multiples of limit allowed 
with relevant activities. In primary school it looks to be multiples of 25 and multiples of 20 
for the high school, as that’s the limit they can have for practical class. This will make it to a 
very limited number of cases that will be allocated out of catchment appeal. For example, if 
catchment children enrolment is 44, they may keep 2 for moves in area and give 4 to out of 
catchment, closing class size to 50. These changes to appeal / limits will not apply to 
currently enrolled students but those to join in coming years. These appeals will be 2 stage 
process. First stage will filter on resource availability ground like staff, classroom size etc. 



 

 

 

Second stage will be per case basis through appeal panel that will consist of a parent of same 
age, local councillor, and education staff/or with knowledge of education.  

• Communication strategy – how to improve engagement with parent councils. They will be 
looking at how parent councils are engaging and could do better. Surveys has been setup to 
gather information that can be used to help PCs and their chairs to improve communication 
and engagement with the parents.  

• There has been an on-going series of consultation for curriculum of excellence. Authorities 
are looking to get feedback from all aspects of education system so parent council, HTs etc. 
Input through this exercise will be incorporated to enhance the system of education in 
Scotland. They are looking to improve play for learning. For details, see here: 
https://education.gov.scot/media/3bjpr3wa/realisingtheambition.pdf 

• P1 Play Project - is vision for play as vehicle for learning. In localities meeting questions were 
asked around play in playground or classroom. Authorities said there is guidance and will be 
shared to explain what’s the outcome expected from play activities. 

• At localities meeting, queries were asked on Covid rules. The guidance is set by government 
but assessed with different/locality health boards. This impacts the rules set out by each 
local authority as suitable/current condition of their area. Focus for authority is to keep 
schools open. Example of this is sharing of cluster teachers.  

VP added appreciation to CPS staff for their support through these difficult times. Provision of virtual 
connection for parents through virtual nativity or virtual Christmas Market, makes it a huge 
difference.  

 

Treasurer’s report 
 

RM informed the funds from Edinburgh council have been received – a sum of £782.80. This makes 
the balance of £1074.69 in PC accounts.  

RM said PC is looking for suggestions from school to fund any needs school would have for its pupils. 

SH said, there has been fantastic support of reading books. If PC approve, school could use some 
funds to update reading novels.  

RM to arrange a cheque to Margret.  

CB asked is there is ballpark figure for books and if all isn’t covered by the PC funds then there may 
be option for additional donors/fund raising. SH would need to work with provider to check. School 
is also conscious not to ask parents for funds as much as possible and prefers to find other possible 
ways to fund.  

Q&A 
SH answered question as submitted to Year group reps or during this meeting. 

• If P7/P2 buddies could meet up? – SH said school is hopeful to work out a plan in smaller 
groups for such meet ups. Some children may have already met their buddies through 
monitoring. 



 

 

 

• SH praised P7s who have been doing a great job at their monitoring duties at lunch time or 
playground monitoring. They are also helping teachers with pencil sharpening or hanging 
coats.  

• P7 hoodies seemed to have restricted sizes and poor quality this year – SH said school used 
the normal supplier however had not heard any complains til now. SH said as complains 
have now come through, school will go back to supplier – Image Scotland. There was an 
issue with sizing limited to 12 Year. Parents have complained to Image Scotland but have 
been told that this is due change of supplier at their end and to change again they would 
need school’s approval. CB said we can try to find bigger sized from previous year in uniform 
bank. SH said she will have to review this with supplier – it may be possible they do sizes 
above 12 years as adult sizes. 

• P3 doors being open late at home time – SH said school always aims to be on time, and she 
will look to arrange for a PSA to be available to help. 

• RK – raised some concerns over reading app being used for P1. For some reason, Sumdog 
has smaller font size to be readable on phone. She also raised concern on homework 
competition setup on sumdog, as it is encouraging screen time in her view. She added, if 
competition was time limited it may help reduce time spent on screen. SH said school 
cannot comment on font size issue but there may be way to limit time spent on Sumdog, in 
one go. RK asked if homework can be paper based only. SH said there needs to be balance 
on both sides, as some parents prefer online while others prefer some interactive work. CB 
offered to extend parental advice and books to KR. 

• RL shared concern over missed email notification to P7 parents for High School Transition 
Teams meeting. SH said she would check staff, but this was forwarded on to admin to 
distribute. RL added she has been getting irrelevant communications through parent pay i.e., 
information relevant to another school year being sent to her. Few other parents share they 
were facing same issue. MC said she will work with admin and parent pay to sort this. 

• RL asked how can all P7 go on camp at same time if covid restriction don’t allow numbers of 
gathering to not exceed 33 students.  NM said within camp activity there will be limited 
engagement for all pupil at same time while most activities would be done in smaller groups.  

• RK asked if lunches booking for allergy menu can also be made available online through 
parent pay. SH informed school don’t have control over what parent pay offers. MC added 
that allergy menu is very delicate, so the cook also prefers to maintain contact with parent 
to ensure absolute care is provided. CB suggested PC can post the question to local parent 
council group to seek opinion/idea/suggestion on what other schools do. 

• SH informed that they have received information that there may be delay in getting iPads for 
P6-7. Once delay is over, all P6 & P7 will be given one-to-one devices. There is no time frame 
for this, however school will also be getting WIFI coverage updated.  

 

JR closed the meeting with special thanks to Sally and wishing her best of luck for the adventure she 
is about to be embark on. All agreed to massive thanks for keeping children safe and engaged all 
these years "#$%. 

DNOM 
To be shared.  
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Parent Council Meeting 
HT report 30.11.21 

School role – 535 from Janaury2022 
Enrolment for P1 in August 2022 - 48 
 
Staff up-date 

• Mrs McAndrew will eb acting HT from January 2022 
• Advert out to recruit acting DHT + acting PT posts to be interviewed 
• Mr A. Donaldson will be takin over as PE teacher from January as Mrs Elliot 

takes an employment break 
 
Attainment 

• Predictions submitted to authority. Most children on track to achieve at correct 
level, some ahead 
 
SQIP update 

• Priority 1 – Health, Wellbeing and Resilience 
• Staff training on Relationships and Sexual Health Programme took place 
• on October in-service day 
• Support staff all attended Asthma and Allergies training 
• Staff attend Child Protection level 2 training 
• All classes implementing Emotion Works and Building Resilience 
• programmes 
• 2 hours of PE 
• Working group led by Mr Mackenzie carrying out audit of HWB 
• programmes 
• Training booked with our Education Psychologist for January in-service 
• day 
• Nurture focus in all classrooms 

 
Priority 2 – Learning, Teaching and Assessment 

• Numeracy and literacy audit has been carried out to ensure consistency 
• across year groups and levels and discussed at CAT sessions 
• CAT session on Talk for Writing / moderation – 30.11.21 
• CPS staff leading 2 cluster moderation sessions next term 
• Timetables loaded with literacy, numeracy and HWB this session 
• Support for Learning teachers focusing on literacy and numeracy as well 
• as TIP and Social Communication groups to close the gap 

 
Priority 3 – Equity and inclusion 

• HT attended Leadership for equity course 



 

 

 

• HT and Acting HT attended Head Teacher Conference on Equity 
• Confidential 
• Reducing barriers to learning for pupils 
• Monitoring attendance 
• Spending of PEF money 
• Supported places at breakfast and after school clubs have been secured 
• for 1 family 
• Funding received for Care experienced pupils – Mr MacKenzie leading 
• initiative 
• Child, Planning Meetings have been happening to ensure all pupils are 
• making progress, have the right supports in place and are included in 
• school 

 
 
COVID-19 update 

• Slight rise in cases over last couple of weeks- watching numbers carefully. 
• School has been in contact with COVID Case management team about this and 
• are following all guidance 
• Still no mass gatherings (more than 33 children) 
• Assemblies still on Teams 
• Parents still not allowed in school except for a planning meeting to support their 
• child’s inclusion in school in extreme circumstances but other meetings still to be 
• on-line 
• 3 sittings for lunch in the dinner hall 
• Adults wearing masks (staff and parents / visitors) 
• Adults in school and in the playground asked to physically distance 
• 1-way system still in place for entering and exiting school 
• No restrictions on staff moving between classes 
• Guidance constantly changing! 

 
Ethos 

• Judo tasters were great fun 
• Halloween dress down day was great fun – as always costumes were amazing! 
• School has been given Fair Achiever status through Fairtrade 
• P6 busy with final preparations for on-line Christmas Market + reduced number of stalls for classes to visit 
• P2 filming nativity this week – this will be shared with parents 
• P5 have been cooking as part of topic 
• COP 26 work has been really successful in school and a great while school topic – new canvases made by 

each class going up in corridors 
• Twitter feed going well. Tweets around COP 26 and Anti-bullying week have been picked up and retweeted 

which has caused much excitement with pupils – people are listening to what they say! 
• Flu vaccinations went well 
• Christmas cards should be arriving in school this week 
• Christmas arrangements in place 

o Lunch on 8th December 
o Online Panto booked by PTA 
o Mac-A-Story Christmas story telling sessions booked 
o Christmas Jumper days on Fridays + lunch, Panto etc 
o Class parties organised dates on website and will be shared by teachers 

• P7 going to camp at the end of January 2022 (Benmore) 
• After School clubs allowed to resume in school from January 2022 – PTA working on this 
• School photographer booked for Mon 28/2 and Tues 1/3 

 

 

 



 

 

 

 

 

Nursery Update for Parent Council 

December 2021 

Current number of Children receiving 1140 hours: 

Term Time: 24 children 
 
2 Full Days & Flexible Fridays: 
 
Monday/Tuesday:  20 children  
 
Wednesday/Thursday - 18 children 
 
Deferred Children: 5 
 
Total number of children: 62 
  
Waiting List: 
  
January  Intake - 12 children 
 
April Intake – 2 child 
 

New Staff: 

Marie Sprowatt – Nursery Secretary (Part Time 5 mornings) 

Leaving: 

Kira Stewart – Early Years Practitioner (Full Time) will be leaving to be an EYP at Sighthill Early Years 
Centre 

Posts Currently Advertised: 

Domestic Assistant – Part Time (Advertised several times) 

Early Years Practitioner – Full Time and Part Time (Advertised several times) 

Early Years Assistant – Full Time (Advertised several times) 

Pupil Support Assistant – 2 x Part Time Posts 

Pending Checks: 

Early Years Assistant – Full Time 

Current Nursery Staff: 

Senior Early Years Officer – Tracy Sloan 

Senior Early Years Officer – Nicky Macnamara 



 

 

 

Early Years Officer – Carrie Buchan 

Early Years Officer – Leeanne Shanks (Part Time) 

Early Years Officer – Lucy Ross (Part time) 

Early Years Practitioner – Lesley Corfield  

Early Years Practitioner – Sharlene White 

Early Years Practitioner – Jackie Neillings 

Early Years Practitioner – Lois Paterson (Part Time) 

Early Years Practitioner – Linda Hutton (Part Time) 

Early Years Practitioner – Louise McLaren (Maternity Leave) 

Early Years Assistant – Karen Hogg (Part Time) 

Early Years Assistant – Jenny Walshe 

Early Years Assistant – Lisa McGurk 

Early Years Assistant – Lesley Wilson (Part Time) 

Emma Rendall – Early Years Trainee 

Nursery Hours: 

1. Nursery open 8.00am-6.00pm all year round 
2. All parents/carers now offered flexible Fridays and dates have been given if they attend on 

the Monday/Tuesday or Wednesday/Thursday model.   
3. The nursery will be open during all holidays  

December Update: 

The Nursery had a very successful Enterprise project selling bird feeders made by the 
children. The children enjoyed the experience and have raised £210 so far. These were sold 
at drop off and pick up following restrictions and social distancing.  

Christmas and Winter are always a busy and fun time of year in the Nursery. They have lots 
of exciting experiences planned in December. The children have already planned their 
parties.  

Staff have undertaken lots of training in the last few months.  Floor Books to record 
children's experiences and ideas which is linked to the Curriculum for Excellence and pupil 
participation. This is a great tool that is used by both children and staff to track progress. 

 

Michelle McAndrew (Depute Head Teacher) 

 


