
Currie Primary Parent Council Meeting – 25th Nov 2020 
 

Attendance  
Vicky Parsons (VP) Jane Robinson (JR) Sally Hourston (SH) Michayla Greig  
Susan Crow (SC) Stacie Lothian (SL) Michelle McAndrew (MMA) Louise Illingworth 
Barry Shields Faeza Nagi (FN) Amelie Emma Pollard Lisa Huggard  
Pauline Campbell (PC) Neil MacKenzie (NM) Abigail Elizabeth Cowan Beatrice ALEX (BA) 
Katrina Williamson Susan Donnachie (SD) Margaret Campbell (MC) Mhairi Brannan (MB) 
Richard Matthews 
(RM) 

David O Koleola Joanna Hamilton-Rigg (JHR)  

 
Apologies 
 Beth Urquhart, Samantha Bertram 

Welcome 
JR welcomed everyone. The HT, Nursery, Equalities, Co-Chairs’ and treasurer’s report were shared 
ahead of the meeting. Any questions or concerns will be discussed during the meeting. Similarly, 
questions raised via parent council year groups reps have been responded back. If there are any 
additional questions, these can be discussed during the meeting. Reports will be added to the 
meeting appendix. 

Approval of last minutes 
Minutes of last meeting were approved. JR noted VP’s. last name need correction. FN to send details 
to MC for update. 

Head Teacher’s Update 
Copy of report has been added to the appendix. 

SH shared following highlights from her report: 

• P1 enrolment link is online now. 
• Currently expected P1 enrolments for next year is 70. 
• PTA has organized online panto, dates to be confirmed. 
• Macastory Online storyteller performance has also been organised for all classes. 
• Christmas lunch booking now available.  
• Children can only send card to children in their class bubble. Any cards pupils want to give 

out in their bubble will need to be send earlier to allow for 72 hours quarantine. 
 

BA asked about possibility for after school club provision at school, SH said Oscars have put the 
request to the council. JR asked if children in current afterschool club can be moved directly to new 
club and if both clubs for Oscars will be running. SH said she will try to find details. 

Nursery update: 
Copy of nursery report has been added to the appendix. 

MMA shared highlights from her report:  

• From enrolments received so far there are 5 children who are January born and may be opt 
for deferral. 

• Staff updates and updates relating to bubbles are included in nursery report. 



• Initial government plans were to extend 1140 support from 2-3 days to fulltime due to 
pandemic this has been delayed till August 2021. Further decisions will be taken by City of 
Edinburgh council (CEC). There is an update meeting with senior education officer on 2nd 
December. Any updates received will be shared after the meeting.  

Equalities update 
Report has been included in the appendix. 

NM, MMA have received training on ‘Respect ME’.  All school staff have completed online training 
provided by CEC. Inclusive curriculum audit has been carried out, aiming to review all aspects of 
equality and inclusion to ensure it reflects values and experiences of our children. Along with this a 
draft policy for equalities, diversity and anti-bullying has been drafted. NM welcomed anyone with 
expertise and interest. School will reach out for any parents interested to help as policy draft 
progresses. 

NM mentioned efforts are under way to setup a pupils’ equalities group. It will be challenging with 
current SOPs however there are possibilities too. 

JR suggested it will be a good opportunity to partner with school directly as committee or even as 
subgroup that might encourage more parents to form stronger partnership with school.  

JR asked if NM/MMA will share the policies with PC for review and partnership. NM will share draft 
policy with wider parent body. Also, children will be included for their input.  

PC shared her thoughts on good policies school has on equalities/antibullying. She advised to share 
details on polices and how to locate these. SH confirmed that current polices are on the school 
website.  

SH shared post lockdown some children have faced challenges around resilience and social 
negotiation, but it seems to be improving. Children have been working on projects related to 
improving resilience and equalities such as Me, my world, and World around Me. Children have 
contributed and learnt great deal about resilience from these efforts too.  

Treasurer’s Update  
Treasurer report is included in the appendix. 

RM updated regarding PC donation of £2,000 that went through successfully for iPads. RM asked if 
school need any further funding for learning resources. SH welcomed any additional funding that can 
be used for additional IT equipment, as need is still there.  RM mention parent council may be able 
to donate for up to 2 more iPads, post relevant approvals from the committee. RM to action. 

Co-Chairs’ Update 
CO-Chairs’ report is included in the appendix. 

Following highlight from report were discussed: 

• VP attended SW Schools’ Locality meeting. Details in the report included in appendix– 
Highlights: Locality meeting had major focus on closing attainment gap and digital learning 
technologies. Council is considering ratio of one 1 iPad per child for older school years such 
as p6 and p7, while 2 sharing 1 iPad for younger years.  

• VP mentioned currently council is employing 2 ‘closing the gap’ teachers per cluster. SH said 
at this time, our cluster schools (Nether Currie, Juniper Green, Currie Primary) have been 
given one teacher to share. SH mentioned likelihood of one more teacher might be 
appointed, and it may be possible to have a dedicated teacher for CPS, based on our school 



roll compare to other cluster schools. VP said she will discuss this further in the next 
localities meeting. 

• Riccarton Avenue– VP raised the concerns on behalf of PC for Riccarton Avenue– Post road 
refurbishment work, speed bumps are very low, and there are ponds. She sent request to 
the council to resurface properly and re-carry the survey to consider current speed. Positive 
response has been received regarding resurfacing. Transport office has advised an action is 
expected in 2 weeks. However, we are still awaiting to hear back from council to decide on 
further action on speeding issue raised. VP encouraged as many parents possible to send 
their concerns to transport team to highlight the severity of situation for security and safety 
for our children. Emails to be sent to transport.roadsafety@edinburgh.gov.uk 

JR added to the co-chairs update regarding no gap in service after retirement of David (former 
crossing patrol at Riccarton Avenue) with almost immediate replacement with new crossing patrol 
John. Feedback has been received regarding illegal parking on double yellow lines around school and 
some of complaints of traffic carelessness when getting in and out cars. SD asked if pavements or 
barriers can be put to create awareness and allow safer way to get in/out of cars and to prohibit 
parking near school where dangerous like double yellow lines. PC shared concerns from Hazel have 
also been raised due to continued neglect and bad parking that blocks her view and traffic access on 
the road. MC said maybe we can contact councillor like Sue Webber. 

Constitution 
Due to addition of new roles, and input from connect (independent advisory charity for parents & 
parent council), we have drawn out new constitution. Feedback on draft document shared with 
attendees is welcomed.  

JHR shared a suggestion to reword the mention of “parent forum” in point 8 as it may be mistaken 
for Facebook group (also called parent forum) instead of our general parent body. SH suggested to 
also when clarifying that parent forum is all the parents of school and parent council is 
representation of that forum. 

PC asked if an editable copy of the document can be shared, as feedback will be easier that way. 
Parent Council will share an editable copy of the document for feedback. 

 

Q&A 
Questions received through year group reps were shared with the school ahead of meeting and 
answers communication back via the year group reps. A copy of same is included in the appendix.  

Some topics that were discussed further  

• SH highlighted that teachers have been using MS Teams for communications / HW and have 
found some parents may have not been checking messages on MS Teams. JR asked if school 
could turn on notification so that when a message is posted on MS Teams, it also sends 
email. SH said school is unaware of any such setting but can look into options if available. VP 
suggested if parents can be reminded via a parent pay ensure to check MS Teams for 
communications. VP shared her experience has improved after install MS Teams app on 
mobile. It has also made switching between sibling accounts earlier. 

• MC shared that, CGI (IT consultants) had set password expiry on MS Teams for un-used 
accounts so when after summer pupil have re-logged in, some had their passwords reset. 
This has been taken care of and if any parent still facing issue, should contact school admin.  

• BA asked if PE routines can be shared, SH said teachers have already shared this information 
with the classes. BA to check email/MS Teams. 



• Buddies – JR asked a question on how buddies will interact going forward. SH said right now 
it’s not possible with bubbles, but school is looking into alternate possibilities. At current 
time, it will not be possible to arrange face to face meetups.  

• For the questions on P7 opportunities, SH said school is trying to involve P7 in assemblies 
and other similar activities. VP asked what will happen with house captains, SH said she will 
look into possible options for this. VP also asked about possibility of day trip/camps. NM said 
school had received letter from authority to cancel all residential plans. For now, residential 
trips are not being booked until Aug 2021. NM will check with authorities to see if day 
trips/activities can be arranged like day in Pentland or similar. As soon as rules permit for 
outdoor camps, school can investigate this also. PC shared that her son was able to join 
activities that were originally outdoors, but they have been re-done virtually, with boxes and 
activities sent and virtual sessions arranged. 

• Early Friday finish  
o  In the last meeting concerns were raised regarding difficulties to maintain social distancing 

on Friday. One of the suggestions was to change P1finish to an earlier but it wasn’t 
favoured in the feedback received. Although concern over poor social distancing on Fridays 
remains persistent and has been re-raised by the P1 and other year group parents. Parents 
with younger siblings in P1 are not interested in earlier finish while others with those who 
have older siblings will  

o SH said pick up on Friday is difficult with everyone finishing at same time. One of the 
suggestions was if IN gate can be used for EXIT, only for P1 parents on Friday. Different 
rules on different days will be difficult and prone to confusion. JR was suggested by a 
parent if P1 parents could collect and exit school through nursery. SC liked the idea about 
letting children out via back door. 

o One of the suggestion SH has received is to do staggered start/end according to last name 
so parents could pick/ drop all their children at same time. 

o PC shared idea to finish earlier for older classes. School could ask consent from parents via 
email. It might help congestion as there are more children in p4 onward who walk home by 
themselves. SH mentioned it’s not possible to reduce times for older classes vs younger 
classer as older years have to be in school for 25 hours per week. 

o MB suggested if some P1 parents can opt in to pick children earlier for example 11.50 from 
just outside the P1 annex that may allow for some congestion to ease off. SH said school 
will give this idea a trial and will send comms out to advise parents for the same.  

o SH will also send advisory to remind parents to avoid chat in playground and adhering to 
social distancing if way out is congested to ensure they don’t rush out. 

AoB 
PC praised school for investment in online learning resources such as rising stars. 

SH appreciated the exceptional efforts from staff on getting work done with new SOPs and rules. 
School is not running as its normal operating model, but every effort is being made to make it as 
close to normal as possible.  

SH also said hot lunches are going well. 

SL raised a concern about toilet cleaning/fights. SH mention children are routinely using toilets and 
she hasn’t received any complaints regarding this. SH asked if Stacie could share details of the 
experience/incident so school could further investigate this. 

JR shared a query received in relation to music & if children can do singing outdoors. SH shared 
guidelines that suggest singing is high risk activity. Currently guidelines do not allow singing indoors 



or outdoors. MMA said no planned signing activity is allowed. There may be change in guidelines in 
the coming days/months. 

Katrina asked about music lessons for instruments. SH informed violin players are getting some 
online instructions but nothing yet for brass.  

 

DNOM 
• Next  

o Jan 27th, 2021 
• Future Dates:  

o March 4th, 2021 
o May 19th, 2021 



Appendix of Reports 

 
 

Parent Council Meeting 

HT report 25.11.20 
 
School role – 521 as of 20.11.20 
P1 enrolment for August 2021 - 65 
 
Staff up-date  

• 2 new PSAs have joined our staff, Miss Usyal is working in P4B and Mr Bury in P7A 
• New staff in  Nursery – see Nursery up-date 
• Mrs Nethercote is expecting her first baby, due on 01.04.21 

 
Covid 19 - Update 

• Children continuing to work in class bubbles 
• Children remaining in class bubbles at break and lunch 
• 10 zones across the playground – children rotate round these, on a 2 week rota. Zone 11 

being developed as the field is becoming increasingly wet and muddy 
• Risk assessments in place, constantly being up-dated  
• Weekly Health and Safety meeting and HT and BM briefings 
• Good communication continuing with cluster primary schools 
• All staff wearing masks 
• Almost all parents wearing masks in the playground  
• PE can now move indoors but only 2 classes a can access the hall. Government guidelines 

on 2 hours of PE a week have been relaxed. Classes still going outside regularly for PE / 
exercise 

• Guidelines state windows and doors must be open to allow for regular changes of air. 
Minimum temperature for a class is 19C.  

 
Improvement Plan Priories for 2020/21  

• Continued focus on literacy and numeracy + our Recovery Curriculum across whole school. 
Classes currently working on final stage of recovery Curriculum, ‘Me and my world’, 
including work on Global Gaols and sustainability. 

• Staff all involved in Equalities training – see report from Mrs McAndrew and Mr 
Mackenzie 

 
Ethos 

• Playground zones working well 
• Halloween dress up / down day well supported and good fun 
• Children in Need – final total £555.25 
• All classes working through Recovery Curriculum. Displays around school are lovely. Classes 

creating new canvases for hallways based on class Global Goal  
• Pupil Council has started up again, shorter meetings (15 minutes), in the gym / outside, 

children split into 2 groups, masks worn and sitting in hoops 2 m apart! 
• Christmas plans so far… 

o Christmas jumpers on Fridays in December 



o Christmas tree outside main door (hopefully!) 
o PTA have booked an online Christmas Panto for everyone 
o Christmas lunch is on 16.12.20 
o Macastory online Christmas performances booked for all classes 
o Christmas parties will go ahead but take place in classrooms  ‘class bubbles’ 



Nursery Update for Parent Council 

Number of Children: 

The children are split into two bubbles for every session.   

Monday/Tuesday  - 31 children 

Wednesday/Thursday -  30 Children 

January Starts:    6 children 

New Staff: 

We have welcomed several new staff to the Nursery recently Carrie Buchan (Early Years Officer), 
Shauna McIntosh (Nursery Teacher – one term from Oct-Christmas from the Early Years Team), Lisa 
McGurk (Early Years Assistant) and Jenny Walshe (Early Years Assistant). 

Current Nursery Staff: 

Senior Early Years Officer – Tracy Sloan 

Senior Early Years Officer – Nicky Macnamara 

Early Years Officer – Carrie Buchan 

Early Years Officer – Leeanne Shanks 

Early Years Officer – Lucy Ross 

Early Years Practitioner – Lesley Corfield  

Early Years Practitioner – Trish Davies 

Early Years Practitioner – Pamela Wilson 

Early Years Practitioner – Jackie Neillings 

Early Years Practitioner – Lois Paterson 

Early Years Practitioner – Linda Hutton 

Early Years Assistant – Karen Hogg 

Early Years Assistant – Jenny Walshe 

Early Years Assistant – Lisa McGurk 

Rachel Mackay – Domestic Assistant 

Sonia Barbirou – Early Years Trainee 

Shauna McIntosh – Nursery Teacher (temp one term until Christmas) 

1140 Hours Update 

The long term plan is still to move from a term time setting to full year providing 1140 hours provision 
at Currie Nursery. The Scottish Government had initially wanted all settings to provide this by August 
2020. Due to the pandemic they have put this on hold and extended this to August 2021. Some settings 
are already providing this. ALL decisions regarding this are made by the Early Years Team at City of 
Edinburgh Council. We have an update meeting on 2nd December with Donna Murray (Senior Education 
Officer). If we have any further information re timescales we will let you know.  

Recovery Plan 



Our improvement plan this year is called the recovery plan post lockdown. The main aims are to 
prioritise Health & Wellbeing, Equalities & Diversity, Literacy, Maths & Numeracy and planning (pupil 
voice).  

Learning: 

Scottish Book Week – looking at books, authors, print, illustrations and talking about favourite books 

Nursery Rhymes – to coincide with Book Week the children have been listening to and reciting Nursery 
Rhymes 

Autumn - Over the last few weeks the children have enjoyed learning about Autumn. They had 
great fun playing outside, collecting leaves and exploring colours and different patterns.  

We carved pumpkins and the children had great fun getting messy pulling out the seeds, we 
used these seeds to make lovely glue pictures. 

Self-Evaluations and Parent Questionnaire 

As a Nursery we are continuously evaluating our service and we want to hear views from our children 
parents/carers, staff and partners so that we can provide the best possible environment and learning 
for our children. As part of this we have undertaken the annual Care Inspectorate self-evaluation. We 
have sent out a parent/carer questionnaire to gain views. We are also speaking to the children and 
listening carefully to pupil voice so that we can find out from the children how they are feeling since 
returning to nursery and what they would like the nursery to feel and look like. We have worked 
together as staff to undertake a self-evaluation of the nursery environment looking at all areas indoors 
and outdoors to maximise potential. Our team have worked hard to change the layout of the nursery 
to maximise the use of the indoor and outdoor area. 

Nursery Tour  

Due to the fact that we can’t have parents/carers in the Nursery we have created a virtual tour for any 
new parents. We are in the process of creating another one to show the changes that we have made 
to nursery. This will give parents/carers an insight in to how things look and feel in the Nursery.  

Nursery Lunches and Snack 

We are providing hot lunches from the school kitchen so that the food is fresh and made on site. The 
children are enjoying this and we are listening to their views about the things they like and dislike. This 
is then shared with the kitchen staff. All snacks are freshly prepared daily in the Nursery. Again, we 
are listening to the children and what they like whilst also ensuring that snacks are nutritious and well 
balanced.  

  

 
Michelle McAndrew (Depute Head Teacher) 

  



Equalities, Equity and Inclusion Update 

Parent Council 

One of the themes of work for City of Edinburgh Council for session 2020-2021 is 
Equalities, Equity and Inclusion and has been added to Theme 5 of the School 
Renewal Planning Framework. This to ensure we know in detail about Equity, 
Equalities and Inclusion.  The aim is to review the curriculum through the lens of 
Equalities.  This theme has caught the attention of all stakeholder groups, including 
the recently convened Parent Reference Group for Equalities and we know that some 
good practice already exists, particularly around anti-racism.  A working group is being 
set up, with membership from experts and specialists outside of our Local Authority to 
look at this. 

As a school we have ensured that an aspect of our Renewal Plan is centred around 
Equalities, Equity and Inclusion. 

Renewal Plan outcomes: 

Short Term:  
• The Senior Leadership Team and all staff use Equalities data and other 

information effectively to inform planning 
• There is increased awareness amongst all staff of Equality and Diversity 
• There is increased awareness amongst all staff of an Inclusive Curriculum 

  
Medium Term: 

• Review and implementation of revised school procedure for preventing and 
responding to bullying and prejudice. 

• Improved reporting, recording and monitoring of incidents of bullying and 
prejudice 

• Pupils say that incidents of bullying and prejudice are dealt with effectively 
• Pupils feel confident to report bullying and prejudice 
• Staff have shared understanding of an Inclusive Curriculum and what this 

looks like in practice 
  
Long Term:  

• Reduction in number of reported and recorded incidents of bullying and 
prejudice 

• Improved pupil health and wellbeing. 
 
 
Completed: 

Wednesday 20th November 

Michelle McAndrew and Neil Mackenzie attended ‘RespectMe’ training in order to be 
trainers, to use the resources and support staff. 

Monday 26th October (IN-SET) 

All staff completed Equalities training on the City of Edinburgh’s online learning 
platform CECIL. They completed a series of online modules and took notes on these. 
These included Equality Law Basics, What is Equality and Diversity? Unconscious 
Bias 1 & 2, Equality & Diversity, Direct and Indirect Discrimination and Achieving 
Equality and Diversity.  



Staff also were able to read further by accessing  

GTCS Equality and Diversity Hub: 
 
https://www.gtcs.org.uk/professional-update/equality-diversity-hub.aspx 
 
Tuesday 3rd November 

Inclusive Curriculum – Curriculum Audit 

Our aim is that all young people – at all ages and stages – enjoy a curriculum that is 
inclusive and reflects and values the lived experiences of all children, young 
people and their families, with a specific regard to the protected characteristics of 
disability, race, religion/belief, sexual orientation and gender identity. In particular, we 
seek to reflect: the histories of woman, LGBT history and histories of black and other 
minority ethnic communities in Edinburgh, Scotland and worldwide. Lived experiences 
and histories can be represented across all curricular areas, not only in the more 
obvious areas of Social Studies and RME. 

To help with our curriculum audit and to ensure we meet the aims of the Authority’s 
Equalities Team we asked staff to complete a table by ticking any of the protected 
characteristics that they may have taught or included as part of a context to one of the 
curriculum bundles, alongside the curriculum area this context was taught. 

Tuesday 17th November  

As a school, we are working towards the development of an updated Equalities, 
Diversity and Anti-Bullying Policy, in-line with Council Guidelines and this is a very 
important part of this process. 

One of the main advantages to doing the respectme Webinar Series is that it is 
delivered by someone from respectme whose knowledge of the subject is much better 
than ours.  

Staff completed: 

• Pre-training questionnaire 
• Modules 1-5 
• Post training questionnaire 

 
Wednesday 18th November 

Neil and Michelle wrote a draft policy in line with local authority guidance, the local 
authority policy and school context.  

What do we need to do next? 

• Establish school baseline data to inform Leadership and Management 
• Provide opportunities for staff engagement in effective use of data to deepen 

knowledge of school community. 
• Establish Equalities Group to include staff, pupils and some parents/carers. 
• Consult with Pupil Equalities Group and Parent Council to review school 

Equalities and Anti-bullying procedure, in line with strengthened and revised 
authority procedure for ‘Preventing and Responding to Bullying and 
Prejudice’, including tackling racist incidents. 

• Provide opportunities for staff engagement with revised school Equalities and 
Anti-bullying policy, including tackling racist incidents, to support effective 
implementation. 



• Update curriculum rationale and curriculum bundles, as required, to ensure 
contexts provide opportunities to teach Equality, Equity and Inclusion 

• Identify opportunities to actively promote inclusion across the school through 
organised activities and events 

 

  



 

Parent Council Meeting 25 November 2020 

Treasurer’s Report 

 

▪ Latest Bank Statement – see below 

o Income = £748.00 

✔ 2020/21 Edinburgh Council funding received  

o Expenditure = £2,013.68 

✔ £2,000 allocated to help Currie PS purchase new IT Equipment 

✔ Parent Council MS Teams monthly premium subscription set up  

 

▪ PC Year End Accounts – 31st March 2021 

 

  



Parent Council Meeting 25 November 2020 

Co-Chair’s Report 

 

This report provides a summary of the main issues dealt with by the co-chairs since the last meeting, 
including an update from the recent locality meeting. 

 

Summary from Locality Meeting 

The last meeting was in early November and was attended by Vicky.  Two main points came out of 
the meeting: 

● blended or connected learning as they want to call it and learning of children and any 
attainment gaps 

● extra-curricular activities. 

The Council are looking to close any attainment gaps that the lockdown has had an impact on. They 
have employed ‘Closing the Gap teachers’ to be used to help where there are self-isolating absences, 
to help small groups of children that need further support but also help the teacher of a class so they 
can be released to give further support to children that may need it. Currently the Council have 
employed 2 of these teachers per cluster. 

The council has also incorporated the extra budget expense that may be required for supply 
teachers if they need to prevent a school closure due to lack of teaching staff. 

Renewal plans for blended or connected learning were submitted on 26th October. These consider all 
aspects of learning and would be put in place in case of a closed or semi-closed school or even just 
when a child is self-isolating. Strong contingency plans in place to have remote provision, a digital 
status and online resources available and ensure learning can be continued at home as connective 
learning. There are digital strategies in place and staff engaged in this to take into consideration 
work and the impact on young people and their families. One of the strategies is that the Council is 
looking for a device for each child from P6 and above and for P1-P5 one device for every 5 children. 
Schools have been asked to focus their PEFF spending on digital devices and are now confident 
schools have the required devices to give children. Scottish Government also sourced a number of 
devices that can be used to plug the gap in shortfall where needed. The Council is speaking to head 
teachers about this.   The Parent Council previously allocated £2000 to the School to support this. 

The second main discussion point was on extra-curricular activities and when they would 
recommence. Extra-curricular activities are considered in the council’s weekly risk assessment 
meeting. There was a strong sense of feeling from the meeting that Parent Councils of Edinburgh 
schools want to get extra-curricular activities started back as soon as possible for the health and 
well-being of the children and it was going to be put on the agenda for the CCWP. The tier level we 
are in had a part to play in this also and it was said that a move to tier 2 would provide a bigger 
opportunity for these activities to be more easily done. With some Edinburgh Leisure activities 
planned for starting back in schools there looks like hope that some of these activities will be able to 
restart. As a number of these activities require parent volunteers it causes more risks and makes it 
more difficult to restart some things, like school football. 

 

After School Club 



The After School Club currently running from the old Playgroup building in the grounds of the school 
notified parents in August that they will cease their service from Christmas.  The facility will become 
part of the school estate; however the Council have advised that after school provision is still 
required on site.   There has been no communication about this directly to parents affected by either 
the Council or the new provider (with only a few weeks left until the service ends) but It has been 
reassuring to hear from the Headteacher that provision will be in place from January for children 
currently attending that facility (and presumably for others in due course). 

 

Road Crossings 

It is great to note the appointment of 2 new lollipop people, Anne at Riccarton Mains Road and John 
at Riccarton Avenue.  There are still people not using the crossing points despite reminders from the 
School and from parents on local Facebook pages after witnessing some near misses. 

 

Riccarton Avenue 

Emails sent to council on 14th and 22nd October regarding speeding on Riccarton Avenue and general 
state of the road after the resurfacing. Standard response received on 2nd November stated that 
speed survey was carried out between 13th and 19th March 2020 where the average speed was 
recorded at 20.9mph. I have argued that since the road resurfacing the speed cushions are even less 
prominent and that a resurfacing of the road like that of Bryce Road would be beneficial to improve 
the safety of the road due to be being a main access road for the schools in the Currie whether 
walking / driving towards Nether Currie from one side of the village of the other way towards Currie 
Primary and the High School.  Other points including the flooding when it rains badly, soaking 
pedestrians as cars drive through the ‘small duck ponds’ was not addressed so a further email was 
sent on 17th November to ask the Council to address this.  If you have concerns about this road (or 
any others), the email address is transport.roadsafety@edinburgh.gov.uk 

 

Constitution  

A revised constitution for the Parent Council has been drafted in light of the change in roles.  This is 
attached for discussion and feedback.  

 

Constitution – Currie Primary Parent Council – DRAFT FOR DISCUSSION 

1. This is the constitution of Currie Primary School Parent Council. 

2. The objectives of the Parent Council are:  

• To promote partnership between the school, its pupils and all its parents 
• To develop and engage in activities which support and promote the education and welfare 

of the pupils  
• To identify and represent the views of parents on the education provided by the school and 

other matters affecting the education and welfare of the pupils  

3. The membership of the Council will be a minimum of 9 parents of children attending the school 
with at least 1 representative per stage. The quorum for each meeting is 3 parent members of 
council.  All members must sign a GDPR release form and Code of Conduct form prior to attending 



a parent council meeting. All Office Bearer positions may be shared roles. Members failing to attend 
three consecutive meetings without reason/apology may be deemed to have retired from the 
Parent Council. 

4. Volunteers for membership of the Parent Council will be sought throughout the year and 
in particular at the Council's inaugural meeting and at subsequent Annual General Meetings (AGM). 
Any parent of a child at the school may volunteer to be a member of the Parent Council.  Currie 
Primary has adopted at least 1 volunteer parental representation per class year.  

5. The Council may co-opt up to 5 additional non-parent members to assist it with carrying out  its 
functions. These may be members of staff, local councillors or local community representatives. The 
Head Teacher or depute will endeavour to attend all Council meetings.  The number of parents on 
the Council must always be greater than the number of co-opted members. Membership of those 
co-opted onto the Council will be reviewed annually. Co-opted members do not have a vote. Co-
opted members will retire annually at the AGM as opposed to a 3 year term but shall be eligible to 
be co-opted for a further term.  

6. Sub-groups of the Parent Council may be set up and all parents will have the opportunity to join 
these. Each sub-group must have a specific purpose e.g. fundraising, social activities etc.  Each 
subgroup must have at least 1 member from the Parent Council as a member.   

7. The roles of Chair and Treasurer of the Council will be filled on an annual basis by 
parent members of the Council. The appointment to these roles will be agreed by the 
Parent Council immediately following its formation or following an AGM. These roles can be 
held for up to a maximum of 3 years.   

Other office bearers will be selected such as secretary, treasurer, communications officer and 
schools liaison officer.  
 
8. The Parent Council is accountable to the Parent Forum of Currie Primary School and will make 
report to it at least once a year on its activities on behalf of all the parents.   

If 20 members of the Parent Forum request a special general meeting to discuss issues falling 
within the Council's remit, the Council shall arrange this. The Council shall give all members of 
the Forum at least 2 weeks’ notice of the meeting and, at the same time, circulate notice of the 
matter, or matters, to be discussed at the meeting.   

9. The AGM must be held within 14 months of the previous AGM. A notice of the 
meeting including date, time and place will be sent to all members of the Parent Forum at least 
2 weeks in advance. The meeting will include:  

• A report on the work of the Parent Council and its committees  
• Selection of the new Parent Council  
• Discussion of issues that members of the Forum may wish to raise  

10. The Parent Council will meet at least once every school term.  Pre-registration to attend meetings 
is required.  

Should a vote be necessary to make a decision, each parent member at the meeting will have 1 
vote, with the Chair having a casting vote in the event of a tie.  



Any 2 parent members of the Parent Council can request that an additional meeting be held, and all 
members of the Parent Council will be given at least 1 weeks’ notice of date, time, purpose and place 
of the meeting.   

Potentially sensitive or confidential matters are to be dealt with as a closed item to Parent Council 
Office Bearers. Decisions will be by majority vote.  For members of the parent forum, staff or pupils 
who feel they cannot approach the school for any reason. The Parent Council can be an important 
voice, an independent sounding board and a solution. Unfortunately, in some occasions it is either 
non-compliant or too intimidating to the individual to voice these issues in an open meeting. It will 
therefore be our approach at Currie Primary to manage meetings so that potential sensitive or 
confidential matters are dealt with as a closed item.  The rationale being that the office bearers are 
elected annually from the volunteers of the parent forum and represent the parent council. 

11. If a Parent Council member acts in a way that is considered by other members to undermine the 
objectives of the Parent Council, their membership of the Parent Council shall be terminated if the 
majority of parent members agree. Termination of membership would be confirmed in writing to the 
member.  Please refer to an additional Code of Conduct. This is to help office bearers and council 
members understand their role as a Parent Council Member. 

Reporters are not permitted to attend Parent Council Meetings. Our updated parent council 
constitution recognises that the attendance of the press and media at meetings would inhibit 
participation and open dialogue between parents and the school, with parents fearing they could be 
quoted. This is why parent councils agree not to discuss issues with the press and media without prior 
agreement. 

12. The minutes of all meetings will be available to all parents of children at Currie Primary School 
and to all teachers at the school. A full copy will be published on the parent forum facebook group 
and also on the school’s web site; paper copies will be made available where necessary. Minutes are 
produced by the secretary and approved by the council in advance or during the subsequent 
meeting of the council.  

13. Meetings of the Parent Council shall be held in public, unless the Parent Council is discussing an 
issue which it considers to be confidential. In such discussions, only members of the Parent Council 
and the Head Teacher, or his or her representative, can attend.  

Anyone wishing to address the Council at any meeting, may do so by prior arrangement with the 
Chair.  

14. The Treasurer will open a bank or building society account in the name of the Parent Council for all 
Parent Council funds. Withdrawals will require the signature of the Treasurer and one other Parent 
Council member.   

The Treasurer will keep an accurate record of all income and expenditure, and will provide a summary 
of this for the Parent Council at least once every school term. A full account will be provided for the 
AGM. The Parent Council accounts will be audited by the auditor appointed at the previous AGM.   

The Parent Council shall be responsible for ensuring that all monies are used in accordance with the 
objectives of the Parent Council.  

Should the Parent Council cease to exist, any remaining funds will be passed to the 
Education Authority to be used for the benefit of Currie Primary School.  

15. The Parent Council may change its constitution at an AGM or by notifying the Parent Forum of 
the proposed change and the holding of an extraordinary general meeting. Members of the Parent 



Forum will be sent a copy of any proposed amendment at least 2 weeks before the date of the 
EGM/AGM. Resolutions at AGM/EGM will be passed by a simple majority of those present. 
 

   

  



Q&A (via Reps Forum) 

• Concerns that the P4/5 door is opening later so pupils are outside longer than necessary and also a 
risk that they are mixing outwith class bubbles?  

è On occasion the P4/5 door has been open late, usually due to staff getting stuck in meetings 
before school but we will do our best to ensure it is open on time. Some children are arriving 
in school earlier so a few more there right at 8.35 than previously. 

• Confirmation of last day at school/finish time for Christmas?  
è Last day is Tuesday 22nd. Email to go out to parents confirming finish time after the PC 

meeting 
• PE - is it possible to ask teachers to put reminders on teams for the week each class has PE please?  

è Yes , I will ask teachers to do this 
• Concerns about cleanliness of toilets raised by some pupils (p5) 

è We have not had this brought to our attention before now but I will report to cleaners and 
their supervisor 

• Bullying policy- how can parents access this, how often is it updated, are parents involved in its 
development, what are the mechanisms to feed into the document? 

è Neil and Michelle speaking about this at the meeting on Wednesday so hopefully all 
questions raised will be covered 

• Buddies- how will P6 and P1 interact given the restrictions? 
è Very difficult at present due to current restrictions. Children have been matched now but not 

worked together so far this term 
• What are the plans for swimming, violin lessons, Christmas fair, school camp, usual P7 activities, 

school photos, Christmas cards etc? If some of these things aren't happening as we'd usually expect 
them to, can a communication please go out? 

è Yes - after PC meeting I will send out information to parents  
• Assuming the usual P7 activities will be affected, are there alternative plans?  

è If you mean transition events then nothing planned so far. CCHS have sent out a virtual tour 
to parents and P7 pupils. If it is in reference to P7 monitoring duties this cannot happen 
currently but we are trying to involve P7 more in other things, for example on-line 
assemblies 

• Can pupils bring in Christmas cards for their friends/teachers this year? 
è weekly city wide meeting with Health and Safety Team from city and this is on the agenda – I 

will get back and include this in the info going out to parents later this week 
• Plans for storing hats, gloves, scarves etc in the absence of school bags?  

è The same as they usually do in coat pockets or this year on chairs with coats 
• Accident reporting process - is it possible for parents to be called/emailed if their child has an 

accident if slips are not being given out? 
è Slips should still be going home and parents contacted if a more serious accident. A couple of 

parents have contacted me to say they had not been informed about a bump in the 
playground. I will speak to staff and remind them to send home slips 

• Nursery - is there any plan this session to move away from 2 days?  
è No information has come out from the Early Years Team yet but Michelle and I have a 

meeting with the Early Years Team on 2.12.20, As yet we do not know what this is about. The 
Early Years team make these decisions, not school. 

• Are toilets supervised at break - some reported incidents of fighting?  
è Children are not using the toilets at break (unless they are desperate and then it is just 1 or 2 

children in them) as they go before and after breaks as children are not allowed to wander 
around the building. I have not had reports of fights in the toilets? 

• School meals - any word from the Council about changes to the hot option that might include a baked 
potato? 

è  No 
• Is it possible to get more notice of events such as old clothes for messy art (only notified the day 

before), dress down/onesie day, Halloween etc?  
è we will do our best with this 

• Social distancing on a Friday is impossible 
è We discussed this at our last meeting, but further discussion required 

 
 


